
D. Conduct that Endangers the Safety, Morals, Health or Welfare of Others,

Bullying, Harassment and Hazing

The Urban Choice Charter School is committed to providing an educational and working

environment that promotes respect, dignity and equality. UCCS recognizes that

harassment, hazing, bullying, and any form of discrimination are detrimental to student

learning and achievement. These behaviors disrupt the operation of the school and

interfere with the mission of the school to educate its students- Such behavior affects not

only its targets but also those individuals who participate and witness such acts. To

protect the rights of all students and groups for a safe and secure learning environment,

UCCS strictly prohibits all forms of discrimination such as bullying, harassment, hazing

and other forms of aggression and violence on school grounds, school buses and at all

school-sponsored activities, programs and events. All administrators, faculty, staff,

parentslcaregivers, families, volunteers, and students are expected to refuse to tolerate

harassment, hazing, and bullying and to demonstrate behavior that is respectful and civil.

1. Defin itions

Discrimination - Discrimination is the act of denying rights, benefits, justice, equitable

treatment or access to facilities available to all others, to an individual or group of people

because of the group, class or category to which that person belongs.

Bullying - Bullying is any gesture or written, verbal, electronic, social, graphic, or physical

act that is perceived as being dehumanizing, intimidating, hostile, humiliating, threatening,

or othenruise likely to evoke fear of physical harm or emotional distress. Bullying and

harassment also include forrns of retaliation against individuals wha report or cooperate in
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an investigation on an incident.

Comrnon forms of bullying include:

. Physical: including but not limited to hitting, kicking, physical attacks,

spitting, pushing, slapping, poking, tripping or causing to fall,

scratching, any unwanted physical contact, taking or damaging

personal belongings;

, Verbal: including but not limited to taunting, malicious teasing, name

calling, making threats, laughing at the expense of another, racial

slurs, hornophobic language, any unwanted or unreasonable verbal

conduct directed toward or affecting another person that annoys,

disturbs, frightens, insults, or offends;

, Psychological (also known as Indirect or social Bullying): including

but not limited to spreading rumor$, manipulating social

relationships, turning people against each other, socialexclusion,

extortion, shunning, intimidation, ruining someone's reputation,

humiliating, sharing someone's private information, giving dirty looks

or aggressive stares, or teasing about clothing or one's looks;

Cyberbullying: including but not limited to the use of cell phones,

email, Facebook, lnstagram, Twitter or social networking (or other

electronic modalities) to harass, threaten or intimidate someone by

video, picture or words. Types of cyberbullying can include but are

not limited to: posting, sending or fonruarding inappropriate,

humiliating or derogatory messages, images, spam, or viruses,

sharing private information; sending hatefulor defamatory remarks

that can include racial, ethnic or homophobic messages; or posting

or contributing to polling sites.

Harassment - Harassment is the creation of a hostile environment by conduct or by

threats, intimidation or abuse that has or would have the effect of interfering with a

student's educational performance, opportunities or benefits, or mental, emotional or

physical well-being; or conduct, verbalthreats, intimidation or abuse that reasonably

causes or would reasonably be expected to cause a student to fear for his or her physical
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safety. Harassment includes any teasing or taunting based on any characteristic,

including but not limited to actualor perceived: race, color, weight, national origin, ethnic

grgup, socio-economic status, religion, religious practice, disability, sex, sexual

orientation, or gender (including gender identi$* and expression*). *Gender identity is

one's self-concepfibn as being male or female, as disfingurshed from actual biological sex

or sex assrgtned at birth. Gender expressrbn is fhe manner in which a person represenfs

or expresses gender to others, often through behavior, clothing, hairstyles, activities,

voice or mannerisms. Harassment also includes unwanted sexual behavior, which may

include touching, verbal comments, sexual name calling, spreading sexual rumors,

gestures, jokes, pictures, leers, overly personal conversation, and/or pulling at another's

clothes.

Hazing - Hazing is an induction, initiation or membership process involving harassment

which produces public humiliation, physical or ernotional discomfort, bodily injury or public

ridicule or creates a situation where public humiliation, physical or emotional discomfort,

bodily injury or public ridicule is likely to occur.

2. UCCS is Committed to Preventing all forms of Bullving. Discrimination

or Hazing:

The school setting provides an opportunity to teach children, and emphasize among staff,

that cooperation with and respect for others is a key value. A school-wide effort geared

towards prevention is designed to not only decrease incidents of bullying, but to help

students build more supportive relationships with one another by integrating the bullying

p even'n'*"1 
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3. Responses to Violations of DASA - lntervention:

lntervention by adults and upstanders* is an important step in preventing escalation and

resolving issues at the earliest stages. lntervention will emphasize education and skill-

building. * An upstander is someone willing to stand up and take aetion in defense af
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ofhers. Furlher, it identifies people who take helpfulsfeps to help others in instances of

builying, discrimination, harassment or other iniustices. Depending on the situation, they

help themse/ves or others by expressing opposition to the bullying or/and by providing

emotional support to the target and/or by getting help for the target. Successful

intervention may involve remediation, including measures designed to correct the problem

behavior and protect the target. Staff is expected, when aware of bullying, hazing, and

harassment to intervene in accordance with this policy and regulation.

4. Responses to Violations of DASA - Reportinq and lnvestiqation:

ln order for UCCS to effectively enforce this policy and to take prompt corrective

measures, it is essential that all targets and persons with knowledge of bullying report

such behavior immediately to the Principalor the DASA Coordinator as soon as possible

after the incident. UCCS will make a bullying complaint form available on its website and

hard copies at the school to facilitate reporting. The school will collect relevant data from

written and verbal complaints to allow reporting to the Board on an annual basis.

UCCS will investigate allcomplaints, formalor informal, verbal or written. To the extent

possible, all cornplaints will be treated in a confidential manner, although limited

disclosure may be necessary to complete an investigation.

ln order to assist investigators, individuals should document the bullying as soon as it

occurs and with as much detail as possible, including: the nature of the incident(s); dates,

times, places it has occurred; name(s) of perpetrato(s); witnesses to the incident(s); and

the target's response to the incident (please refer to the reporting form). lf, after the

appropriate investigation, UCCS finds that a student, an employee or a third party has

violated this policy, corrective and possible disciplinary action will be taken in accordance

with the Code of Conduct, school policy and state law. lf the reported behavior constitutes

a civil rights violation, the complaint procedure associated with that policy will be followed.

lf either of the parties disagrees with the findings of the initial investigation, an appeal rnay

be made utilizing the School's Complaint Procedure.
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5. Responses to Violations of DASA - Confidentiality:

It is UCCS policy to respect to the fullest extent possible, the privacy of all parties and

witnesses to bullying. To the extent possible, the school will not release the details of a

complaint or the identity of the complainant or the individual(s) against whom the

complaint is filed to third parties who do not need to know such information. However,

because an individual's desire for confidentiality must be balanced with the obligation to

provide due process to the accused, to conduct a prompt and thorough investigation,

and/or to take necessary action to resolve the complaint, UCCS retains the right to

disclose the identity of parties and witnesses in appropriate and necessary circumstances

to individuals with a need to know, The staff member responsible for investigating

complaints will discuss confidentiality concerns with all complainants.

lf a complainant requests that his/her name not be revealed to the individual(s) against

whom a cornplaint is filed, the staff member responsible for conducting the investigation

shall inform the complainant that:

1) The request rnay limit the school's ability to respond to his/her

complaintl

2l UCCS policy and federal law prohibit retaliation against

complainants and witnesses:

3) UCCS will attempt to prevent any retaliation: and

4) UCCS will take strong responsive action if retaliation occurs

lf the complainant still requests confidentiality after being given the notice above, the

investigator will take all reasonable steps to investigate and respond to the complaint

consistent with the request as long as doing so does not preclude the school from

responding effectively to the bullying and preventing the bullying of other students. By law,

the consequences to a student found to be responsible for a DASA violation cannot be

shared with the victim without express written consent of the student and hlslher

parenUguardian.
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6. Responses to Violations of DASA - lnvestiqation and Resolution

Procedures:

Whenever a complaint of bullying is received whelher verbal or written, it will be subject to

a preliminary review and investigation. Except in the case of severe or criminal conduct,

the Principal or the DASA Coordinator shall make all reasonable efforts to resolve

complaints informally. The goal of informal procedures is to end the bullying, prevent

future incidents, ensute the safety of the target and obtain a prompt and equitable

resolution to a complaint,

As soon as possible, followlng receipt of a complaint, the Principal or the DASA

Coordinator should begin an investigation of the complaint by:

. Reviewing any written documentation provided by the target(s) and/or

other involved parties.

r Conducting separate interviews of the target(s), alleged perpetrator(s),

and witnesses, if any, and documenting the conversations.

. Providing the alleged perpetrator(s) an opportunity to respond and

notiffing him/her that if objectionable behavior has occurred, it must

cease immediately. The individualwill be made aware of remediation

opportunities as well as potentialdisciplinary consequences should a

violation be found.

r Determining whether the complainant needs any accommodations to

ensure his/her safety, and following up periodically untilthe complaint

has been resolved. Accommodations may include (if possible) but are

not limited to:

A hall pass that allows the student to visit a designated adult at

any time

Access to alternative bathroom facilities

Access to an alternative place

Bus accommodations
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UCCS recognizes that there is a need to balance accommodations which enhance

siudent safety against the potential to further stigmatize the targeted student. Therefore,

each case willbe handled individually, and the student, parenUguardian, and school

administration will collaborate to establish safety provisions that best meet the needs of

the targeted student. Follow-up discussion and/or meetings will be scheduled, as needed,

to ensure that safety concerns have been adequately addressed and to detennine when

and if accommodations need to be changed or discontinued.

7. Respo-lses to Violations of DASA - Complaint Resolution:

Where appropriate and possible, the following non-disciplinary methods may be used to

resolve the complaint in lieu of or addition to methods identified in section 10 below:

. Discussion with the accused, informing him or her of the school's

policies and indicating that the behavior must stop

. Suggesting counseling, skill-building activities, and/or sensitivi$ training

. Conducting school-wide training, calling attention to the consequences

of the conduct

. Requesting a letter of apology to the target

. Writing htters of caution or reprimand

. Separating the parties

Where the Principal, Principal's designee or the DASA Coordinator has a reasonable

suspicion that the alleged bullying incident involves criminal activity, he/she should notify

the CEO (or designee), and then contact the school attorney, appropriate child protection

agencies and, if appropriate, law enforcement authorities.

L Responses to Violations of DASA - Provisions for Students Who Don't

Feel Safe at School:

UCCS acknowledges that, notwithstanding actions taken by schoolstaff, intervention may

require a specific coordinated approach if the child does not feel safe at school. Students

who do not feelsafe at school are limited in their capacity to learn and reach their

academic potential. Staff, when aware of bullying, should determine if accommodations

are needed and possible in order to help ensure the safety of the student. The Principal,
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other appropriate staff, the student, and the student's parenUguardian will work together to

define and implement any needed accommodations.

9. Responses to Violations of DASA - Retaliation Prohibited:

Any act of retaliation against any person who opposes bullying behavior, or who has filed

a complaint, is prohibited and subject to disciplinary action. Likewise, retaliation is

prohibited against any person who has testified, assisted, or participated in any manner in

an investigation or proceeding involving a bullying complaint. For purposes of this policy,

retaliation includes but is not limited to: verbal and physicalthreats, intimidation, ridicule,

bribes, destruction of property, spreading rumors, stalking, harassing phone calls orsocial

media posts, and any other form of harassment. Any person who retaliates is subject to

disciplinary action up to and including suspension or termination.

10. Responses to Violations of DASA - Conseouences and Remedial

Actions:

Consequences and appropriate remedial actions for a student or staff member who

engages in one or more acts of bullying or harassment may range from positive

behavioral interventions up to and including suspension or expulsion in the case of a

student, or suspension or termination in the case of an employee, as set forth in the

employee handbook.

Consequences for a student who commits an act of bullying and harassment shall vary in

severity according to the nature of the behavior, the developmental age of the student,

and the student's history of problem behaviors, and must be consistent with this Code of

Conduct. Remedial measures shallbe designed to: correct the problem behavior; educate

the bully/harasser, prevent another occurrence of the behavior; and protect the target.

The remedial measures may include but are not limited the examples listed below:

Examples of Remedial lk?easures

o Counseling

. Mediation

. Class presentation
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. Apology

. Admonishment

. Pafiicipation in a guided reflection process designed to teach alternative

behavior

. Temporary removalfrom the classroom

r Loss of privileges

o Detention

. Alternatlve to Suspension (ATS)

. Out-of-School Suspension (OSS)

. Referralto Family Court

. Expulsion

. ParenUGuardianmeetings

o Other restorative measures as deemed appropriate

Examples of Remedial Sfrafegies for lndividual Behavioral Change:

r Restitution and restoration

, Supervised peer support group

r Corrective instruction or other relevant learning or service experience

. Supportive interventions, including Student Success Team, peer mediation,

etc.

. Behavioralassessmentorevaluation

. Behavioralmanagementplan

r Student counseling

o lnvolvement of school administrator

11. Respsnses to Violations of DASA - Disciplinarv Responses to DASA

Violations:

Disciplinary measures available to schoolauthorities include but are not limited to the

following:

. Students: Discipline may range from a reprimand up to and including

suspension frorn school, to be imposed consistent with the Code of
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Conduct and applicable law.

EmploJees: Discipline may range from a warning up to and including

termination, to be imposed consistent with all applicable contractual and

statutory rights.

Vqlunteers: Penalties may range from a warning up to and including

notification of law enforcement.

Veldors: Penalties may range from a warning up to and including loss of

school business, or notification of law enforcement.

Oiher I ividLrals Penalties may range from a warning up to and including

denial of future access to school property and/or notification of law

enforcement.

a

a
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